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6|GUD FLW\ NRPPHU EOL HQ

dynamisk och livfull stadsdel med

NRQWRU ERVWIGHU P|WHVSODWVHU
RFK JU|QVWUnNN +IU IJ[UHQDV KRWHOO
coworking UHVWDXUDQJHU FDIp RFK
konst med rekreation | Green line,

JA\ULVNQ RFK Sn WHUUDVVHU
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DEN SOCIALA HUBBEN



oLWW L 6|GUD &LW\ OLJJHU +MIUWD (WW KXV VRP LQWHUDJHUD!
'HQ JU|QD OXfedldie + VRP VWUIFNHU VLI XWDQI|U JHU KXVHW V\U

PHG LQ +IU NIQQHU PDQ VLJ RPIDPQDG YIONRPQDG RFK XSSI\O
RYIQWDGH P|WHQ )|U KRWHOOJIVWHU NRQWRUVK\UHVJIVWHU R

, +MIUWD P|WV YL 3n UHVD XQGHU DUEHWVGDJHQ I[|U HQ JRG C
GRV NXOWXU I1|U DWW XPJnV 'HQ VRFLDOD EIUNUDIWHQ VRP Inl

(WW KXV I|lU nWHUKIPWQLQJ RFK XSSODGGQLQJ ,QVSLUDWLRQ
Kom med in | gemenskapen, ta del av den sociala lusten.

8SSvVDODYV +MIUWD 7LOOJIQJOLIJW RFK QIUD



+-b57% =+
PULS OCH LIV

MITT |
6g'5% &,7<

7700 kvm kontor,
hotell med 236 rum och livfullt markplan

O[MOLJ LQIO\WWQLQJ



KOM MED IN |

HOTELL + PAUS SERVICE/
GEMENSKAPEN (ONTOR = apuS  SERVICEL ) pqc.

SANT T



O 1 =k , PHU 1Q nU KDU YL Sn 9DVDNURQDQ vbkRE&DW Sn RVV VWRU
/O C ( / 9 9 6 9 y = 7 g 7 2 & + kunskap om arbetsplatsens roll och framtidens arbetsliv.

.RQWRU IU PHU IQ EDUD NYDGUDWPHWHWL'MHW KENWY HQU WU GHWELOLWHW U HYV
$ ) ) b 5 6 3 2 6 7 9 7 VRFLDOD RFK GHW SURIHVVLRQHOOD (QNROMERU VI®|VQLQJIDU 9L HUEMXGHU IOH
] ] NXQVNDSVXWE\WH RFK VWIQGLJ XWYHFNOYWWD 00 R UWPLHN SQ:DJW@/l—HI@Ul-FPQD HOOHU C
GIU HU YHUNVDPKHW NDQ XWYHFNODV OP@QVDNlWWJKR@@QE@I@@WM@W&yRQHU +
flera.
oL YHW DWW YIOPnHQGH PHGDUEHWDUH IU HWW DY GH YLNWLJDVWH
NROQNXUUHQVPHGOHQ I|JU YnUD K\UHVJIVWHU "'"IUI|lU XWYHFNODU YL
YnUD NRQWRU RFK IDVWLJKHWHU PHG PIQQLVNRUV YIOPNHQGH L



9L IU VRFLDOD YDUHOVHU RFK JRGD UHBBK DRIEHW ?HGDMQGIDVIWUQGLIW 1[UIQGC
DEN SOCIALA HUBBEN RVV DWW Pn EUD %HKRYHW DY DWW DUHEWWDQWY QPN BRPDMQYD PPWHQ OIUDQGH
RFK DUEHWVSODWVHU EHK|YHU XWIRUPBRXVINJRBVEW X®HEWHUQIWNISEDY XSSOHYHC
samarbete. YHUNVDPKHWHU RFK PIQQLVNRU 2FK D!
I TUHWDJ

9L EHILQQHU RVV PLWW L HQ HYROXWLRQ GIU VIQHQ Sn DUEHWH



VISIONSBILD

HOTELL +
KONTOR =
SANT

+1U ILQQV UXP I|U NUHDWLYLWHW LQQRRD\MDRQERMKGHB HIQWWDXE. NDQ GHOD Sn
+LW NRPPHU HUD PHGDUEHWDUH I|U DWW GHU YD QRUGIWDD GHR /MR DY NRQIHUHQ

MORGONDAGENS SODWVHQ ,QWH I|U DWW GH PnVWH ner.

ARBETSPLATS 'HQ IOH[LEOD DUEHWVSODWVHQ IU LQWI® OHQJYBIUH|Q WQWGRIGEHMWIQOD IUXNRVW
YnU YDUGDJ 6DPWLGLJW KDU DUEHWYV E®DOW/ B QW WRD G FEFOW YRARMK JXLGD HUD NX
YLNWLJDUH IQ QnJRQVLQ GHW IU KIU YL InU YDUD HQ GHO L HWW
VDPPDQKDQJ RFK HQ EHULNDQGH VRF Lbhethaddldp iMe erbbrKoVfedMBMteddgemenskap,
KDU HQ VWDUNW SRVLWLY SnYHUNDQ SxwDy R RQUD UEHBMVSIODWY GIU RPWDQN
kontoret och under resten av dagen. RFK JJU DWW PIQQLVNRU WULYV
Sn ULNWLJW
$WW E|UMD YDUMH DUEHWVGDJ PHG DWW NOLYD LQ L GHQ OLYOLJD
DWPRVIIUHQ DY HWW KRWHOO IU LQWH EDUD HQ ERQXV I|U HUD
medarbetare. Den flexibilitet det ger att dela hus med ett



SERVICE/
ENKELHET

+MIUWD EMXGHU Sn PLOM|HU VRP XSSPXQWUO MU WDOX D&@NDMDOWRBWNWRQIHUHQVH
PIWHQ 8WH RFK LQQH HQVNLOW HOOHU WPLMIMN QLIDOFH|IPPDYMIBWRYD VRP VPr
O g 7 $ 6 , + - b 5 7 $ JHPHQVDPPD XWU\PPHQ I|U VHPLQDULHU RFK HYHQHPDQJ
ILQQV PDVVRU DY P|[MOLJKHWHU DWW EMRXGP| 8D IRKHNPHYURWOWMY UMV |[UUH 1Q Vn
NXQVNDS $WW LQVSLUHUDV RFK XWE\WDXOGOHKW) PKI G ®OQKSW Y NULYERUGVPLGGD

OnQJD DQGUD 9L KDU QIPOLJHQ SODWVRIFK BHEH SLURRPKVHUYLFH L KXVHW ILQ
personer till. XQGHU HQ GDJ Sn NRQWRUHW 2FK HIWI



PAUS

& PULS
(Q IOH[LEHO DUEHWVSODWY PnVWH MX LQWHEBEHW GDJPMEEWH RO BHWHU WLOO EnC
NRQWRUHW HOOHU KHPPD YLG N|NVERUGH\W | UHGH WDSD MXDRJF NVD NWDHDUIDY VHQ [|U HQ S
7 7 + 8 6 g 5 OMXPPHQ VRPPDUYLQG LVNDIIH RFK JUXS SRpMiHe XM®D OS|IVOPIDMQ + VRP HQ JU|Q OXQJ
KIUOLJDVWH XWVLNW SURPHQDG HOOHU XWRPKXVWUIQLQJ

/ \LL/ \ SINNEN (OOHU DWW F\NOD WLOO MREEHW GIU GHW ILQQV FA\NHOUXP GXVFK RFK

RPNOIGQLQJVUXP VRP J|U YDUGDJHQ OLWH VPLGLJDUH



i ES pusSA lo - u u 13]}v v
att uppfylla kraven 1 EU taxonomin
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DELAT PLAN

PLAN 2

630 KVM
380 kvm

250 kvm



HELPLAN

PLAN 4-6

1328 KVM



PLAN 7

894 KVM



VILL DU VETA MER? VISIONSFILM

UTHYRNING PROJEKTUTVECK
3HWUD 6WUNROH M&¥Eus Levin

070-382 17 23 076-32 03 040
petra.strale@vasakronan. marcus.levin@vasakronan.
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Vi foljer er utveckling och erbjuder losningar
som moter era behov.
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